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IME ANNUAL REVIEW PRE-PRIESTING



Personal Details

	Name of Curate

	

	Ministry Offered
	Assistant Clergy /Potential Incumbent

	Other Categories of Ministry
	Stipendiary / Non-Stipendiary / 
Minister in Secular Employment/ Ordained Pioneer Minister

	Name of Training Incumbent

	

	Parish/Curacy setting

	

	Number of Hours per week spent in Parish (if not full time)
	


	Date of Review Meeting

	




Curate, please complete the review form [Part 1] and send it to your Training Incumbent prior to meeting with him/her to discuss its contents.  

Parts 2 and 3 of the form have been sent to your Training Incumbent to be completed once they have received Part 1 from you.  Please ensure that this is sent before you are due to meet for your Review at which you will discuss progress and development needs together.

ANNUAL REVIEW

PART 1 – to be completed by the Curate

Evaluate your learning for the past year, please evidence this in terms of understanding, skills and character.  Bullet points will suffice but clarify as necessary with short explanatory sentences. (Please no more than 200 words per quality.)

Understanding: related to your ordained ministry
Skills: related to your practical ministry
Character: related to your inherent qualities of mind and personality

Guidance and full learning outcomes can be found online here 

What has given you most joy, and what has been life-giving?


1. LOVE FOR GOD
· Evidence of understanding, skills and character



· What understanding, skills and character have you identified which need development during the next year?


2. CALL TO MINISTRY
· Evidence of understanding, skills and character



· What understanding, skills and character have you identified which need development during the next year?

3. LOVE FOR PEOPLE
· Evidence of understanding, skills and character


· What understanding, skills and character have you identified which need development during the next year?

4. WISDOM
· Evidence of understanding, skills and character



· What understanding, skills and character have you identified which need development during the next year?


5. FRUITFULNESS
· Evidence of understanding, skills and character




· What understanding, skills and character have you identified which need development during the next year?


6. POTENTIAL

· Evidence of understanding, skills and character



· What understanding, skills and character have you identified which need development during the next year?

7. TRUSTWORTHINESS
· Evidence of understanding, skills and disposition



· What areas have you identified which need development during the next year?
 

FINALLY


Do you believe you are sufficiently prepared and ready to be ordained priest this summer?


[NOT READY / UNSURE / YES / YES DEFINITELY]

Depending on your previous answer, briefly say what are you most looking forward to or most concerned about in being priested and beginning your priestly vocation?
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NB This form is confidential to the Bishops of Bristol and Swindon, the Curate, the Training Incumbent, the Director of Mission and Ministry Support and the Advisor for Curacy.
image1.png
=y . .
\ei Diocese of Bristol

RANSFORMING CHURCH.

Y&t/ TOGETHER.




image2.svg
                                          


