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New Mothers Risk Assessment Guidance Notes
This list is not exhaustive and other control options / solutions may be appropriate. Other risk factors may become apparent during the risk assessment process.

	Hazards, Agents, Working conditions
	Risk Information
	Risk Control Options / Manager action
	Measures to be put in place

	Physical Risks These are hazards that could increase the risk of miscarriage and /or injury to the new or expectant mother.

	Manual Handling
	New mothers are especially at risk from manual handling injury.
There are significant risks to those who have recently given birth. For example, after a Caesarean the individual’s moving and handling capability will be reduced.
Breastfeeding mothers may also experience discomfort when manual handling.
	Assess the manual handling activity and the specific needs of the individual and control risks by reducing the amount of physical work she has to do or providing her with aids to reduce the risks.
It may be possible to alter the task to reduce the risks from manual handling for all workers including new or expectant mothers.
	

	Noise
	If noise is an issue in the workplace, compliance with the requirements of the Noise at Work Regulations should be sufficient to meet the needs of new mothers.
	






	

	Biological Risks

	Biological Agents (Infectious Diseases)
	Biological agent is defined as a micro organism, cell culture or human endoparasite which may cause infection, allergy, toxicity or otherwise create a hazard to human health. They can affect the mother and/or child. Some may be transmitted after birth through breastfeeding or through close physical contact between mother and child.
Examples include Hepatitis B, HIV, herpes type infections, TB, syphilis, Rubella, toxoplasma, chicken pox and typhoid.

	A risk from any infectious or contagious disease need only be assessed if the level of risk is higher than that normally encountered outside the workplace.
Control options may include physical containment, additional hygiene and infection control measures or vaccination if exposure justifies this. If there is a known, or suspected, high risk of exposure to a highly infectious agent, then it will be appropriate for the new mother to avoid exposure altogether.
Managers should contact Employee Health & Wellbeing and/or HR Adviser for help and advice.
	

	Working conditions

	Facilities
	Resting facilities
Rest, both physical and mental, is important for new mothers. Tiredness increases during and after pregnancy and may be made worse by work. Adequate and appropriate rest facilities should be available for new mothers.
Hygiene facilities
Changes associated with pregnancy and breastfeeding often mean that women have to go to the toilet more frequently and more urgently than others.
Breastfeeding
Provide, as far as is reasonably practicable, access to appropriate facilities for breastfeeding mothers to express and safely store breast milk, or to enable infants to be breastfed at, or near, the workplace. This will facilitate new mothers breastfeeding and may
significantly protect the health of both mother and infant.
	When undertaking the New Mothers Risk Assessment consider the specific needs of the new or expectant mother and arrange access to appropriate facilities as far as is reasonably practicable.
	

	Mental and Physical Fatigue
	Both mental and physical fatigue increase in the postnatal period due to the various physiological and other changes taking place.
Rest is important for new mothers. Tiredness pregnancy and may be exacerbated by work- related factors. The need for rest is both physical and mental.
	Managers should do what is reasonably practicable to facilitate physical rest e.g.
· seating,
· more frequent rest breaks
· the use of a rest room 
Access to clean drinking water should also be available.
.
	

	Working Hours
	Long working hours can have a significant effect on the health of new mothers and on breastfeeding. Not all women are affected in the same way, and the associated risks vary with the type of work undertaken, the working conditions and the individual concerned.
Some breastfeeding women may not be able to work overtime because they suffer from increased tiredness levels. Working time arrangements (including provisions for rest breaks, and their frequency and timing) may affect her ability to breastfeed, and may increase the risks of stress and stress-related ill health
Changes in blood pressure that may occur after pregnancy and childbirth mean that normal patterns of work breaks may not be adequate for new mothers.
	As a result of doing the New & Expectant Mothers Risk Assessment, it may be necessary to temporarily alter the individual’s working hours, as well as other working conditions such as timing and frequency of rest breaks, changes in shift patterns and duration etc.

Contact Employee Health & Wellbeing and/or HR Adviser for help and advice.
	

	Workplace Stress
.
	New mothers can be particularly vulnerable to workplace stressors because:
· hormonal, physiological and psychological changes occur after pregnancy affecting susceptibility to stress
· financial, emotional and job insecurity may be issues, due to changes in economic circumstances brought about by pregnancy
· it may be difficult to organise work and private life, especially with long, unpredictable or unsociable working hours or where other family responsibilities are involved.
Some women may develop postnatal depression after childbirth, which could make them more vulnerable to stressors.
	Consider known stress factors within the individual’s job (such as job insecurity, workloads, risk of violence etc.) and the particular medical factors and anxieties affecting her, when completing the New Mothers Risk assessment.
Protective measures may include adjustments to working conditions or working hours, and ensuring that the necessary understanding, support and recognition is available when the woman returns to work, whilst also respecting her privacy.
	

	Extremes of Temperature
	Breastfeeding may be impaired by heat dehydration.
	Provide adequate rest and refreshment breaks and unrestricted access to drinking water. New mothers are encouraged to drink water before they get thirsty, preferably frequent, small volumes.
Suitable clothing should be worn.
	

	Violence
	Sudden movement or shock while breastfeeding may be harmful. 
	The risk of violence should already have been considered in general risk assessments and measures put into place to reduce or control the risks. 
	

	Meal Breaks
	The provision of adequate meal breaks and access to clean drinking water at regular intervals is essential to the health of new and expectant mothers.

	Establish the particular needs around rest, meal and refreshment breaks. Take reasonable action to accommodate these needs.
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