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Licensed Lay Minister Work Agreement
1. Term
This Agreement is effective from 
and therefore to be reviewed after one year on 
2. The Parties
The LLM (Reader) …………………………………..
The Parish Priest ……………………………………
The Church Wardens and PCC (state how they have been involved/consulted) 


3. Duties of the LLM representing the local church
a. Pastoral and Educational Work
(Canon E.4 2 a)






b. Public Worship



(Canon E.4 2 b&c)

Preaching
The LLM shall be offered the opportunity to preach at least …….. times per ……….
and not more than ………….. times, always by prior agreement.

Leading the Offices
The LLM shall be offered the opportunity to lead the morning or evening office, or to lead an (authorised) Service of the Word, at least……….times per ……… and not more than ………. times, always by prior agreement.

Other (eg Leading Intercessions, Administration of Holy Communion, Reading Lessons, Taking the Holy Communion to persons prevented from attending church by illness or disability)




c. Work outside the parish (eg Hospital Visiting)
4. Ministry outside the church context where the LLM feels particularly called to serve as a Christian. (Please note that this might include charity work, Christian roles in the workplace, or serving the community. It is likely to fulfil some of the Marks of Mission. The incumbent has no formal oversight or responsibility for this work but it is part of the LLM’s ministry to ‘lead in church and the world’ and ‘to enable mission’.)
5. Obligation of the Parish

a. Working as a team
i. Local Mission Team/Local Mission Leadership Team
The LLM will be involved in this in the following way:



ii. Parochial Church Council
The LLM will be involved in this in the following way: 



(unless elected by the Annual Meeting, the LLM can only be a member if the PCC resolves to invite him/her)
iii. Other groups where the ministers meet for prayer, fellowship and planning 
The LLM will be involved in this in the following way: 



b. Leave
The LLM is entitled to designate ……….. free weekends per year and a further ………weekends for ministry outside the parish.
c. Expenses
The parish will pay the LLM’s expenses for the following



5. Learning Opportunities (All licensed minsters are called to lifelong learning. This may be formal or informal, academic or practical. How is the LLM continuing to learn?)
6. Review
All parties accept that the next Review will cover:
What has the LLM done, and how well has it gone?
Has the LLM felt supported, encouraged and part of a team?
What further training might be considered?
Is it time for the LLM to give up some activities and/or to take up others?
Should the LLM stay in this parish or move elsewhere, temporarily, occasionally or permanently?
Signed

On behalf of the Parish …………………………………

LLM


……………………………………
Date………………………

Please return one copy to Claire Eade, Hillside House, 1500 Parkway North, Stoke Gifford, Bristol BS34 8YU (claire.eade@bristoldiocese.org). The LLM and the incumbent should each keep a copy
NOTE
1. The LLM’s spiritual support (eg a pattern of spiritual direction, participating in retreats) is his or her own responsibility and so not part of this Agreement, but the Review is an opportunity to encourage each other in this area and seek further help. This also applies to participation in the Personal Review of Ministry scheme.

2. Difficulties in working out the Agreement and in any other patterns of ministry resulting from it should be referred by both the LLM and the Parish to the Diocesan Warden of Readers
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